Hardship request form For use with:

— TPA Serviced Lincoln Director™

Lincoln American Legacy Retirement®

Participant information

Our records will be updated to reflect the address given here.

Plan name Contract number

Account number Plan ID

Participant’s name

Address

City State Zip
Social Security number - - Date of birth / / (mm, dd, year)
Day Phone - - Date of hire / / (mm, dd, year)

Form and type of benefit election

] 1 elect to receive a hardship distribution.

Reason for hardship

Hardship amount requested $ , to be taken out of the following sources:
Salary Deferral $ Prevailing Wages $
Employer $ Bundled Employer & Employee $
Employer Discretionary $ Qualified Safe Harbor Match $
Employer Match $ Qualified Safe Harbor Non-Elective  $
Employer Secondary Match $ Roth $

Voluntary tax withholding election

Please consult your tax advisor prior to making any elections. Federal tax of 10% will be withheld on this distribution
unless instructed to withhold at a different rate. Refer to the Special Tax Notice, Form EM-33691, for more information.
State taxes may apply depending on state of residence and will be withheld at the appropriate rate when applicable.

North Carolina Residents — Participants who elect to have federal tax withheld must have state tax withheld unless
participant opts out (W4-NC form must be attached).

[J Instead of 10% withholding, withhold at % (may be as low as 0%).
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Payment instructions

[ Mail check to the Participant’s address as provided in the Participant Information section.

[C] Mail check to the Plan Administrator/Trustee.

[J send funds directly to the financial institution listed below via electronic transfer.

(If incomplete or inaccurate information is received, a check will be mailed.)

ABA number (nine digit bank routing number; voided check required)

Account number

Account owner name

] Checking [] Savings

Financial institution name

Address

City

State Zip

Note: /f you choose to have your funds sent via electronic transfer, depending on your financial institution, it may take three or four days from our

processing date to be received in your account.

To be completed by Plan Administrator/Trustee

Vesting must be completed or distribution will not be processed.

¢ Indicate the number of hours worked in current year

¢ Indicate the number of years of service

e Does this distribution contain after tax dollars?

e Does this distribution contain Roth dollars?

e |Is there an outstanding loan?

] No [] Yes If yes, what is the after tax cost basis?  $
] No [] Yes  If yes, what is the Roth cost basis? $

[J No [] Yes  If yes, what is the outstanding balance? $

¢ Does this distribution contain 457(b) Governmental Plan money? ] No [] Yes

If yes, how much? $
e Indicate percentage vested by source below:
Employer
Employer Discretionary
Employer Match
Employer Secondary Match

Prevailing Wages

%

%

%

%

%

[ Bundled Employer & Employee 100 %
[ Qualified Safe Harbor Match 100 %
[C] Qualified Safe Harbor Non-Elective 100 %

%
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Participant and spouse signatures

Spousal consent not required for all plans. Please check with your Plan Administrator/Trustee.

If you move during the year in which you take a distribution, you must contact us and provide your new address;
otherwise, you may not receive your Form 1099R.

By signing below you certify that the information contained on this form is complete and accurate. You understand
that federal income tax will be withheld at 10% unless you follow the requirements to waive withholding as
outlined in the Voluntary Tax Withholding Election section on page 1.

Any person who knowingly and willfully presents a false or fraudulent claim for payment of a loss or benefit or
who knowingly and willfully presents false information in an application for insurance is guilty of a crime and
may be subject to fines and confinement in prison.

Any person who knowingly and with intent to defraud any insurance company or other person files an application
for insurance or statement of claim containing any materially false information or conceals for the purpose of
misleading, information concerning any fact material thereto commits a fraudulent insurance act, which is

a crime and subjects such person to criminal and civil penalties.

Participant/Beneficiary signature Date / /

] Check here if you do not have a living spouse.

By signing below, you, the spouse, consent to the election by your spouse to waive the qualified joint
and survivor annuity form of payment and/or the election of an immediate distribution of the benefit.
You further acknowledge that the qualified joint and survivor annuity has been explained to you and

you understand the effect of such election and that signing here will cause you to give up important

rights to which you may otherwise be entitled.

Spouse signature Date / /
(If required)

Witness signature

(Plan administrator or Notary Public) Date / /

Notary’s commission expires / / (mm, dd, year)

Signature/Authorization

Form will be returned if appropriate signatures are not present.

By signing below, you, the Plan Administrator/Trustee, certify that the Participant has been provided a
written explanation of the rollover rules, the special tax treatment available to lump sum distributions,
the direct rollover option (if applicable) and the mandatory income tax withholding rules. You also
direct Lincoln Financial Group to process the benefit election selected on this form.

Plan Administrator/
Trustee name (print/type)

Plan Administrator/
Trustee signature Date / /
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Third Party Administrators

This form should be forwarded to your Third Party Administrator (TPA) for review unless other arrangements have been made.

TPA name Extension
TPA authorization code Initials Date / /
| authorize $ to be paid to the TPA of record for service fees. (check one)

[C] deducted from the proceeds

[ in addition to the withdrawal amount

Fees should be sent to the TPA via:
] ACH (if Lincoln Financial Group has previously received ACH instructions)

] Check

Lincoln Financial Group® affiliates, their distributors, and their respective employees, representatives, and/or insurance
agents do not provide tax, accounting, or legal advice. Any tax statements contained herein were not intended or written
to be used, and cannot be used for the purpose of avoiding U.S. federal, state or local tax penalties. Clients should
consult their own independent advisor as to any tax, accounting or legal statements made herein. We recommend

that you consult a tax advisor regarding the distribution rules as they pertain to your personal circumstances.

Lincoln Director™ and Lincoln American Legacy Retirement® are group variable annuity contracts issued on
contract form #19476 (and variations thereof) by The Lincoln National Life Insurance Company, Fort Wayne, IN
and offered by broker/dealers with an effective selling agreement. The Lincoln National Life Insurance Company
is not authorized nor does it solicit business in the state of New York. Contractual obligations are

backed by the claims-paying ability of The Lincoln National Life Insurance Company.

Lincoln Financial Group

° 1300 S. Clinton Street, Suite 500 Lincoln Financial Group is the marketing name for Lincoln National Corporation and its affiliates.
I I ICO PO. Box 2248 Affiliates are separately responsible for their own financial and contractual obligations.

Fort Wayne, IN 46801-2248 EM80606-DL-T 1/10

Financial Group®  phone 800 248-0838 PAD0806-0205
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I Lincoln

Financial Groupe

SPECIAL TAX NOTICE REGARDING PLAN PAYMENT
FROM NON-ROTH AND DESIGNATED ROTH ACCOUNTS

YOUR ROLLOVER OPTIONS

You are receiving this notice because all or a portion of a payment you are receiving from an employer-sponsored retirement
plan (“Plan”) is eligible to be rolled over to an IRA or employer plan. This notice is intended to help you decide whether to
do such a rollover.

This notice describes the rollover rules that apply to payments that are from a “designated Roth account” (a type of account
with special tax rules in some employer plans) and payments from an account that is not a designated Roth account (a “non-
Roth account”). If you are only receiving a payment from one of these types of accounts, you need only read the sections
of this notice that apply to that type of account. If you are receiving payments from both types of accounts, you should read
the sections applicable to both designated Roth and non-Roth accounts. In addition, the Plan administrator or payor will tell
you the amount that is being paid from each account.

Rules that apply to most payments from a plan are described in the “General Information About Rollovers” section. Special
rules that only apply in certain circumstances are described in the “Special Rules and Options” section.

GENERAL INFORMATION ABOUT ROLLOVERS
How can a rollover affect my taxes?
Non-Roth Account

In General. You will be taxed on a payment from a non-Roth account under the Plan if you do not roll it over. If you are
under age 5972 and do not do a rollover, you will also have to pay a 10% additional income tax on early distributions (unless
an exception applies). However, if you do a rollover, you will not have to pay tax until you receive payments later and the
10% additional income tax will not apply if those payments are made after you are age 59 % (or if an exception applies).

If Your Payment Includes After-Tax Contributions. After-tax contributions included in a payment are not taxed. If a
payment is only part of your benefit, an allocable portion of your after-tax contributions is generally included in the payment.
If you have pre-1987 after-tax contributions maintained in a separate account, a special rule may apply to determine
whether the after-tax contributions are included in a payment.

Designated Roth Account

After-tax contributions included in a payment from a designated Roth account are not taxed, but earnings might be taxed.
The tax treatment of earnings included in the payment depends on whether the payment is a qualified distribution. If a
payment is only part of your designated Roth account, the payment will include an allocable portion of the earnings in your
designated Roth account.

If the payment from the Plan is not a qualified distribution and you do not do a rollover to a Roth IRA or a designated Roth
account in an employer plan, you will be taxed on the earnings in the payment. If you are under age 59, a 10% additional
income tax on the early distributions will also apply to the earnings (unless an exception applies). However, if you do a
rollover, you will not have to pay taxes currently on the earnings and you will not have to pay taxes later on payments that
are qualified distributions.

If the payment from the Plan is a qualified distribution, you will not be taxed on any part of the payment even if you do not
do a rollover. If you do a rollover, you will not be taxed on the amount you roll over and any earnings on the amount you roll
over will not be taxed if paid later in a qualified distribution.

Lincoln Financial Group is the marketing name for Lincoln National Corporation and its affiliates. Affiliates are separately responsible for their own financial and
contractual obligations.
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A qualified distribution from a designated Roth account in the Plan is a payment made after you are age 59 (or after your
death or disability) and after you have had a designated Roth account in the Plan for at least 5 years. In applying the 5-year
rule, you count from January 1 of the year your first contribution was made to the designated Roth account. However, if you
did a direct rollover to a designated Roth account in the Plan from a designated Roth account in another employer plan,
your participation will count from January 1 of the year your first contribution was made to the designated Roth account in
the Plan or, if earlier, to the designated Roth account in the other employer plan.

Where may | roll over the payment?
Non-Roth Account

In General. You may roll over the payment from a non-Roth account to either an IRA (an individual retirement account or
individual retirement annuity) or an employer plan (a tax-qualified plan, section 403(b) plan, or governmental section 457(b)
plan) that will accept the rollover. The rules of the IRA or employer plan that holds the rollover will determine your investment
options, fees, and rights to payment from the IRA or employer plan (for example, no spousal consent rules apply to IRAs
and IRAs may not provide loans). Further, the amount rolled over will become subject to the tax rules that apply to the IRA
or employer plan.

If Your Payment Includes After-Tax Contributions. You may roll over to an IRA a payment that includes after-tax
contributions through either a direct rollover or a 60-day rollover (60 day rollovers are explained below under “How do |
do a rollover?”). You must keep track of the aggregate amount of the after-tax contributions in all of your IRAs (in order to
determine your taxable income for later payments from the IRAs).

You may roll over to an employer plan all of a payment that includes after-tax contributions, but only through a direct rollover
(and only if the receiving plan separately accounts for after-tax contributions and is not a governmental section 457(b) plan).
You can do a 60-day rollover to an employer plan of part of a payment that includes after-tax contributions, but only up to
the amount of the payment that would be taxable if not rolled over.

Designated Roth Account

You may roll over the payment from a designated Roth account to either a Roth IRA (a Roth Individual retirement account or
Roth individual retirement annuity) or a designated Roth account in an employer plan (a tax-qualified plan or section 403(b)
plan) that will accept the rollover. The rules of the Roth IRA or employer plan that holds the rollover will determine your
investment options, fees, and rights to payment from the Roth IRA or employer plan (for example, no spouse consent rules
apply to Roth IRAs and Roth IRAs may not provide loans). Further, the amount rolled over will become subject to the tax
rules that apply to the Roth IRA or the designated Roth account in the employer plan. In general, these tax rules are similar
to those described elsewhere in this notice, but differences include:

» If you do a rollover to a Roth IRA, all of your Roth IRAs will be considered for purposes of determining whether you
have satisfied the 5-year rule (counting from January 1 of the year for which your first contribution was made to any
of your Roth IRASs)

 Ifyou do a rollover to a Roth IRA, you will not be required to take a distribution from the Roth IRA during your lifetime
and you must keep track of the aggregate amount of the after-tax contributions in all of your Roth IRAs (in order to
determine your taxable income for later Roth IRA payments that are not qualified distributions)

« Eligible rollover distributions from a Roth IRA can only be rolled over to another Roth IRA
How do | do a rollover?

There are two ways to do a rollover. You can either do a direct rollover or a 60-day rollover.

Non-Roth Account

If you do a direct rollover, the Plan will make the payment directly to your IRA or an employer plan. You should contact the
IRA sponsor or the administrator of the employer plan for information on how to do a direct rollover.

If you do not do a direct rollover, you may still do a rollover by making a deposit into an IRA or eligible employer plan that
will accept it. You will have 60 days after you receive the payment to make the deposit. If you do not do a direct rollover, the
Plan is required to withhold 20% of the payment for federal income taxes (up to the amount of cash and property received
other than employer stock). This means that, in order to roll over the entire payment in a 60-day rollover, you must use other
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funds to make up for the 20% withheld. If you do not roll over the entire amount of the payment, the portion not rolled over
will be taxed and will be subject to the 10% additional income tax on early distributions if you are under age 592 (unless an
exception applies).

Designated Roth Account

If you do a direct rollover, the Plan will make the payment directly to your Roth IRA or designated Roth account in an
employer plan. You should contact the Roth IRA sponsor or the administrator of the employer plan for information on how
to do a direct rollover of your designated Roth account.

If you do not do a direct rollover, you may still do a rollover by making a deposit within 60 days into a Roth IRA, whether
the payment is a qualified or nonqualified distribution. In addition, you can do a rollover by making a deposit within 60 days
into a designated Roth account in an employer plan if the payment is a nonqualified distribution and the rollover does not
exceed the amount of the earnings in the payment. You cannot do a 60-day rollover to an employer plan of any part of a
qualified distribution. If you receive a distribution that is a nonqualified distribution and you do not roll over an amount at least
equal to the earnings allocable to the distribution, you will be taxed on the amount of those earnings not rolled over, including
the 10% additional income tax on early distributions if you are under age 59%: (unless an exception applies).

If you do a direct rollover of only a portion of the amount paid from the Plan and a portion is paid to you, each of the
payments will include allocable portion of the earnings in your designated Roth account.

If you do not do a direct rollover and the payment is not a qualified distribution, the Plan is required to withhold 20% of the
earnings for federal income taxes (up to the amount of cash and property received other than employer stock). This means
that, in order to roll over the entire payment in a 60-day rollover to a Roth IRA, you must use other funds to make up for the
20% withheld.

How much may I roll over?

The following rules are the same for both non-Roth and designated Roth accounts.

If you wish to do a rollover, you may roll over all or part of the amount eligible for rollover. Any payment from the Plan is
eligible for rollover, except:

» Certain payments spread over a period of at least 10 years or over your life or life expectancy (or the lives or joint
life expectancy of you and your beneficiary)

* Required minimum distributions after age 702 (or after death)

» Hardship distributions

+ ESOP dividends

» Corrective distributions of contributions that exceed tax law limitations

» Loanstreated as deemed distributions (for example, loans in default due to missed payments before your employment
ends)

» Cost of life insurance paid by the Plan

» Contributions made under special automatic enroliment rules that are withdrawn pursuant to your request within 90
days of enroliment

* Amounts treated as distributed because of a prohibited allocation of S corporation stock under an ESOP (also, there
will generally be adverse tax consequences if you roll over a distribution of S corporation stock to an IRA)

The Plan administrator or the payor can tell you what portion of a payment is eligible for rollover.

If I don’t do a rollover, will | have to pay the 10% additional income tax on early distributions?
Non-Roth Account

If you are under age 59'%, you will have to pay the 10% additional income tax on early distributions for any payment from the
Plan (including amounts withheld for income tax) that you do not roll over, unless one of the exceptions listed below applies.
This tax is in addition to the regular income tax on the payment not rolled over.
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Designated Roth Account

If the payment is not a qualified distribution and you are under age 592, you will have to pay the 10% additional income
tax on early distributions with respect to the earnings allocated to the payment that you do not roll over (including amounts
withheld for income tax), unless one of the exceptions listed below applies. This tax is in addition to the regular income tax
on the earnings not rolled over.

Both Non-Roth Accounts and Designated Roth Accounts
The 10% additional income tax does not apply to the following payments from the Plan:

» Payments made after you separate from service if you will be at least age 55 in the year of the separation

» Payments that start after you separate from service if paid at least annually in equal or close to equal amounts over
your life or life expectancy (or the lives or joint life expectancy of you and your beneficiary)

+ Payments from a governmental defined benefit pension plan made after you separate from service if you are a
public safety employee and you are at least age 50 in the year of the separation

» Payments made due to disability

» Payments after your death

» Payments of ESOP dividends

» Corrective distributions of contributions that exceed tax law limitations
» Cost of life insurance paid by the Plan

» Payments made directly to the government to satisfy a federal tax levy
» Payments made under a qualified domestic relations order (QDRO)

* Payments up to the amount of your deductible medical expenses

» Certain payments made while you are on active duty if you were a member of a reserve component called to duty
after September 11, 2001 for more than 179 days

» Payments of certain automatic enrollment contributions requested to be withdrawn within 90 days of the first
contribution

If | do a rollover to an IRA (or Roth IRA for payments from a designated Roth account) will the 10% additional
income tax apply to early distributions from the IRA?

Non-Roth Account

If you receive a payment from an IRA when you are under age 592, you will have to pay the 10% additional income tax on
early distributions from the IRA, unless an exception applies. In general, the exceptions to the 10% additional income tax
for early distributions from an IRA are the same as the exceptions listed above for early distributions from a plan. However,
there are a few differences for payments from an IRA including:

» There is no exception for payments after separation from service that are made after age 55.

» The exception for qualified domestic relations orders (QDROs) does not apply (although a special rule applies
under which, as part of a divorce or separation agreement, a tax-free transfer may be made directly to an IRA of a
spouse or former spouse).

» The exception for payments made at least annually in equal or close to equal amounts over a specified period
applies without regard to whether you have had a separation from service.

» There are additional exceptions for (1) payments for qualified higher education expenses, (2) payments up to
$10,000 used in a qualified first-time home purchase, and (3) payments after you have received unemployment
compensation for 12 consecutive weeks (or would have been eligible to receive unemployment compensation but
for self-employed status).

Designated Roth Account

If you receive a payment from a Roth IRA when you are under age 59, you will have to pay the 10% additional income
tax on early distributions on the earnings paid from the Roth IRA, unless an exception applies or the payment is a qualified
distribution. In general, the exceptions to the 10% additional income tax for early distributions from a Roth IRA listed above
are the same as the exceptions for early distributions from a plan. However, there are a few differences for payments from
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a Roth IRA, including:

* There is no special exception for payments after separation from service.

» The exception for qualified domestic relations orders (QDROs) does not apply (although a special rule applies
under which, as part of a divorce or separation agreement, a tax-free transfer may be made directly to a Roth IRA
of a spouse or former spouse).

» The exception for payments made at least annually in equal or close to equal amounts over a specified period
applies without regard to whether you have had a separation from service.

» There are additional exceptions for (1) payments for qualified higher education expenses, (2) payments up to
$10,000 used in a qualified first-time home purchase, and (3) payments after you have received unemployment
compensation for 12 consecutive weeks (or would have been eligible to receive unemployment compensation but
for self-employed status).

Will | owe State income taxes?

This notice does not describe any State or local income tax rules (including withholding rules).

Are there consequences of failing to defer distributions until retirement?

Saving adequately for retirement is one of the most important decisions you will make during your employment years. For
participants that have recently severed employment, (1) electing to leave your account in your former employer’s retirement
Plan, (2) rolling the account to a Roth IRA, IRA or new employer’s plan, or (3) taking the distribution in cash is a decision
that should be weighed very carefully in order to meet your long-term savings goals.

Factors you should consider include:

» Generally, if your vested account balance is more than $5,000, you may leave your retirement account with your
previous employer’s Plan until the later of age 62 or the date you reach the plan’s normal retirement age.

* As an investor, with an ultimate goal of saving the maximum for retirement while also managing investment risk, you
should review the investment fees and administrative costs associated with your current Plan, any future employer’s
Plan and various IRAs that are available in the marketplace. Such investment fees and administrative costs may be
lower in your employer’s plan than you will be able to find elsewhere.

» Electing to take a distribution in cash now may cause you to have insufficient funds to retire. In addition, distributions
of non-Roth and earnings from designated Roth accounts are subject to federal income tax and, based on your
specific circumstance, and additional 10% tax may apply. You should carefully consider how you will make up these
contributions and accumulate adequate earnings in order to retire when you would like.

Additional information regarding payout options:

This notice summarizes the federal tax rules that may apply to your payment. You are encouraged to obtain further
information from your Plan administrator describing payout alternatives and expenses specific to your Plan. A Summary
Plan Description (SPD), for 401(a), including 401(k), and ERISA 403(b) plans, can also be a valuable resource as you weigh
your distribution / rollover options. Investment prospectus(es) or investment profiles are also a valuable source for fee/
expense comparisons. To view information regarding fees and expenses, please visit www.LincolnFinancial.com.

SPECIAL RULES AND OPTIONS

If you miss the 60-day rollover deadline

Generally, the 60-day rollover deadline cannot be extended. However, the IRS has the limited authority to waive the deadline
under certain extraordinary circumstances, such as when external events prevented you from completing the rollover by
the 60-day rollover deadline. To apply for a waiver, you must file a private letter ruling request with the IRS. Private letter
ruling requests; require the payment of a nonrefundable user fee. For more information, see IRS Publication 590, Individual
Retirement Arrangements (IRAs).
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If your payment includes employer stock that you do not roll over
Non-Roth Account

If you do not do a rollover, you can apply a special rule to payments of employer stock (or other employer securities) that
are either attributable to after-tax contributions or paid in a lump sum after separation from service (or after age 59,
disability, or the participant’s death). Under the special rule, the net unrealized appreciation on the stock will not be taxed
when distributed from the Plan and will be taxed at capital gain rates when you sell the stock. Net unrealized appreciation is
generally the increase in the value of employer stock after it was acquired by the Plan. If you do a rollover from a payment
that includes employer stock (for example, by selling the stock and rolling over the proceeds within 60 days of the payment),
the special rule relating to the distributed employer stock will not apply to any subsequent payments from the IRA or
employer plan. The Plan administrator can tell you the amount of any net unrealized appreciation.

Designated Roth Account

If you receive a payment that is not a qualified distribution and you do not roll it over, you can apply a special rule to
payments of employer stock (or other employer securities) that are paid in a lump sum after separation from service (or after
age 59, disability, or the participant’s death). Under the special rule, the net unrealized appreciation on the stock included
in the earnings in the payment will not be taxed when distributed to you from the Plan and will be taxed at capital gain rates
when you sell the stock. If you do a rollover to a Roth IRA from a nonqualified distribution that includes employer stock (for
example, by selling the stock and rolling over the proceeds within 60 days of the distribution), you will not have any taxable
income and the special rule relating to the distributed employer stock will not apply to any subsequent payments from the
Roth IRA or employer plan. Net unrealized appreciation is generally the increase in the value of the employer stock after it
was acquired by the Plan. The Plan administrator can tell you the amount of any net unrealized appreciation.

If you receive a payment that is a qualified distribution that includes employer stock and you do not roll it over, your basis
in the stock (used to determine gain or loss when you later sell the stock) will equal the fair market value of the stock at the
time of the payment from the Plan.

If you have an outstanding loan that is being offset
Non-Roth Account

If you have an outstanding loan from the Plan, your Plan benefit may be offset by the amount of the loan, typically when your
employment ends. The loan offset amount is treated as a distribution to you at the time of the offset. The loan offset amount
will be taxed (including the 10% additional income tax on early distributions, unless an exception applies) unless you do a
60-day rollover in the amount of the loan offset to an IRA or employer plan.

Designated Roth Account

If you have an outstanding loan from the Plan, your Plan benefit may be offset by the amount of the loan, typically when your
employment ends. The loan offset amount is treated as a distribution to you at the time of the offset and, if the distribution
is a nonqualified distribution, the earnings in the loan offset will be taxed (including the 10% additional income tax on early
distributions, unless an exception applies) unless you do a 60-day rollover in the amount of the earnings in the loan offset
to a Roth IRA or a designated Roth account in an employer plan.

If you were born on or before January 1, 1936

If you were born on or before January 1, 1936 and receive a lump sum distribution that you do not roll over, special rules for
calculating the amount of the tax on the payment might apply to you. If the lump sum distribution is a nonqualified distribution
from a designated Roth account that you do not roll over, these special rules for calculating the amount of the tax would
apply to the earnings in the payment. For more information, see IRS Publication 575, Pension and Annuity Income.

If you are an eligible retired public safety officer and your pension payment is used to pay for health coverage or
qualified long-term insurance

If the Plan is a governmental plan, you retired as a public safety officer, and your retirement was by reason of disability or was
after normal retirement age, you can exclude from your taxable income plan payments (including nonqualified distributions
from a designated Roth account) that are paid directly as premiums to an accident or health plan (or a qualified long-term
care insurance contract) that your employer maintains for you, your spouse, or your dependents, up to a maximum of $3,000
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annually. For this purpose, a public safety officer is a law enforcement officer, firefighter, chaplain, or member of a rescue
squad or ambulance crew.

If you are not a plan participant
Non-Roth Account

Payments after death of the participant. If you receive a distribution after the participant’s death that you do not roll over,
the distribution will generally be taxed in the same manner described elsewhere in this notice (the sections applicable to
payments from non-Roth accounts). However, the 10% additional income tax on early distributions and the special rules for
public safety officers do not apply, and the special rule described under the section “If you were born on or before January
1, 1936” applies only if the participant was born on or before January 1, 1936.

If you are a surviving spouse. If you receive a payment from the Plan as the surviving spouse of a deceased
participant, you have the same rollover options that the participant would have had, as described elsewhere in this
notice. In addition, if you choose to do a rollover to an IRA, you may treat the IRA as your own or as an inherited IRA.

An IRA you treat as your own is treated like any other IRA of yours, so that payments made to you before you are
age 59% will be subject to the 10% additional income tax on early distributions (unless an exception applies) and
required minimum distributions from your IRA do not have to start until after you are age 70%.

If you treat the IRA as an inherited IRA, payments from the IRA will not be subject to the 10% additional income tax
on early distributions. However, if the participant had started taking required minimum distributions, you will have
to receive required minimum distributions from the inherited IRA. If the participant had not started taking required
minimum distributions from the Plan, you will not have to start receiving required minimum distributions from the
inherited IRA until the year the participant would have been age 70%-.

If you are a surviving beneficiary other than a spouse. If you receive a payment from the Plan because of the
participant’s death and you are a designated beneficiary other than a surviving spouse, the only rollover option you
have is to do a direct rollover to an inherited IRA. Payments from the inherited IRA will not be subject to the 10%
additional income tax on early distributions.

Payments under a qualified domestic relations order. If you are the spouse or a former spouse of the participant who
receives a payment from the Plan under a qualified domestic relations order (QDRO), you generally have the same options
the participant would have (for example, you may roll over the payment to your own IRA or an eligible employer plan that will
accept it. Payments under the QDRO will not be subject to the 10% additional income tax on early distributions.

Designated Roth Account

Payments after death of the participant. If you receive a distribution after the participant’s death that you do not roll over,
the distribution will generally be taxed in the same manner described elsewhere in this notice (the sections applicable to
payments from designated Roth accounts). However, whether the payment is a qualified distribution generally depends on
when the participant first made a contribution to the designated Roth account in the Plan. Also, the 10% additional income
tax on early distributions and the special rules for public safety officers do not apply, and the special rule described under
the section “If you receive a nonqualified distribution and you were born on or before January 1, 1936” applies only if the
participant was born on or before January 1, 1936.

If you are a surviving spouse. If you receive a payment from the Plan as the surviving spouse of a deceased
participant, you have the same rollover options that the participant would have had, as described elsewhere in this
notice. In addition, if you choose to do a rollover to a Roth IRA, you may treat the Roth IRA as your own or as an
inherited Roth IRA.

A Roth IRA you treat as your own is treated like any other Roth IRA of yours, so that you will not have to receive any
required minimum distributions during your lifetime and earnings paid to you in a nonqualified distribution before you
are age 597 will be subject to the 10% additional income tax on early distributions (unless an exception applies).

If you treat the Roth IRA as an inherited Roth IRA, payments from the Roth IRA will not be subject to the 10%
additional income tax on early distributions. An inherited Roth IRA is subject to required minimum distributions. If the
participant had started taking required minimum distributions from the Plan, you will have to receive required minimum
distributions from the inherited Roth IRA. If the participant had not started taking required minimum distributions, you
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will not have to start receiving required minimum distributions from the inherited Roth IRA until the year the participant
would have been age 70%.

If you are a surviving beneficiary other than a spouse. If you receive a payment from the Plan because of the
participant’s death and you are a designated beneficiary other than a surviving spouse, the only rollover option you
have is to do a direct rollover to an inherited Roth IRA. Payments from the inherited Roth IRA, even if made in a
nonqualified distribution, will not be subject to the 10% additional income tax on early distributions. You will have to
receive required minimum distributions from the inherited Roth IRA.

Payments under a qualified domestic relations order. If you are the spouse or a former spouse of the participant
who receives a designated Roth account payment from the Plan under a qualified domestic relations order (QDRO), you

generally have the same options the participant would have (for example, you may roll over the payment as described in the
sections of this notice applicable to designated Roth accounts). Payments under the QDRO will not be subject to the 10%
additional income tax on early distributions.

If you are a nonresident alien
The following rules are the same for both non-Roth and designated Roth accounts.

If you are a nonresident alien and you do not do a direct rollover to a U.S. IRA or U.S. employer plan, instead of withholding
20%, the Plan is generally required to withhold 30% of the payment for federal income taxes. If the amount withheld exceeds
the amount of tax you owe (as may happen if you do a 60-day rollover), you may request an income tax refund by filing
Form 1040NR and attaching your Form 1042-S. See Form W-8BEN for claiming that you are entitled to a reduced rate of
withholding under an income tax treaty. For more information, see also IRS Publication 519, U.S. Tax Guide for Aliens, and
IRS Publication 515, Withholding of Tax on Nonresident Aliens and Foreign Entities.

If you have a non-Roth account and you roll over your payment to a Roth IRA

You can roll over a payment from a non-Roth account in the Plan that is made before January 1, 2010 to a Roth IRA only
if your modified adjusted gross income is not more than $100,000 for the year the payment is made to you and, if married,
you file a joint return. These limitations do not apply to non-Roth account payments made to you from the Plan after 2009.
If you wish to roll over the payment to a Roth IRA, but you are not eligible to do a rollover to a Roth IRA until after 2009, you
can do a rollover to a traditional IRA and then, after 2009, elect to convert the traditional IRA into a Roth IRA.

If you roll over the payment to a Roth IRA, a special rule applies under which the amount of the payment rolled over (reduced
by any after-tax amounts) will be taxed. However, the 10% additional income tax on early distributions will not apply (unless
you take the amount rolled over out of the Roth IRA within 5 years, counting from January 1 of the year of the rollover). For
payments from the Plan during 2010 that are rolled over to a Roth IRA, the taxable amount can be spread over a 2-year
period starting in 2011.

If you roll over the payment to a Roth IRA, later payments from the Roth IRA that are qualified distributions will not be taxed
(including earnings after the rollover). A qualified distribution from a Roth IRA is a payment made after you are age 59
(or after your death or disability, or as a qualified first-time homebuyer distribution of up to $10,000) and after you have
had a Roth IRA for at least 5 years. In applying this 5-year rule, you count from January 1 of the year for which your first
contribution was made to a Roth IRA. Payments from the Roth IRA that are not qualified distributions will be taxed to the
extent of earnings after the rollover, including the 10% additional income tax on early distributions (unless an exception
applies). You do not have to take required minimum distributions from a Roth IRA during your lifetime. For more information,
see IRS Publication 590, Individual Retirement Arrangements (IRAs).

You cannot roll over a non-Roth account payment from the Plan to a designated Roth account in an employer plan.

The above rules do not apply to payments from a designated Roth account. See the “Designated Roth Account” section
under “Where may | roll over the payment” above for rules applicable to rollovers from a designated Roth account to a Roth
IRA.

If you have a non-Roth account and your payment is from a governmental section 457(b) plan

If the Plan is a governmental section 457(b) plan, the same rules applicable to non-Roth accounts that are described
elsewhere in this notice generally apply, allowing you to roll over the payment to an IRA or an employer plan that accepts
rollovers. One difference is that, if you do not do a rollover, you will not have to pay the 10% additional income tax on early
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distributions from the Plan even if you are under age 592 (unless the payment is from a separate account holding rollover
contributions that were made to the Plan from a tax-qualified plan, a section 403(b) plan, or an IRA). However, if you do a
rollover to an IRA or to an employer plan that is not a governmental section 457(b) plan, a later distribution made before age
597 will be subject to the 10% additional income tax on early distributions (unless an exception applies). Other differences
are that you cannot do a rollover if the payment is due to an “unforeseeable emergency” and the special rules under “If your
payment includes employer stock that you do not roll over” and “If you were born on or before January 1, 1936” do not apply.

If your payment is subject to the mandatory cashout rules
Non-Roth Account

Unless you elect otherwise, a mandatory cashout of more than $1,000 (not including payments from a designated Roth
account in the Plan) may be directly rolled over to an IRA chosen by the Plan administrator or the payor. A mandatory
cashout is a payment from a plan to a participant made before age 62 (or normal retirement age, if later) and without
consent, where the participant’s benefit does not exceed $5,000 (not including any amounts held under the plan as a result
of a prior rollover made to the plan).

Not every plan provides for mandatory cashouts. If your Plan does not provide for mandatory cashouts, the above rules
will not apply. Some plans may require mandatory rollover of less than $1,000 be directly rolled over to an IRA. For more
information about the Plan’s cashout rules, check with the Plan administrator and/or refer to the Plan’s summary plan
description (SPD).

The following applies to non-Roth accounts. The automatic rollover IRA selected by your employer for any mandatory
cashouts from the Plan is the Lincoln Small Accounts IRA, which is not available in the state of New York. The Lincoln Small
Accounts IRA invests in a fixed annuity contract that is issued by The Lincoln National Life Insurance Company, Fort Wayne,
IN on contract form 28866. This contract is held in a custodial account with Wilmington Trust Company, a Delaware-based
independent trust company. Wilmington Trust Company is not a member of Lincoln Financial Group. This investment is
designed to preserve principal and provide a reasonable rate of return and liquidity. The administrative fee deducted from
this account is an annual fee of $30.00 ($7.50 deducted on a quarterly basis). Further information regarding this IRA is
available through your Plan administrator.

Designated Roth Account

Unless you elect otherwise, a mandatory cashout from a designated Roth account in the Plan of more than $1,000 may be
directly rolled over to a Roth IRA chosen by the Plan administrator or the payor. A mandatory cashout is a payment from
a plan to a participant made before age 62 (or normal retirement age, if later) and without consent, where the participant’s
benefit does not exceed $5,000 (not including any amounts held under the plan as a result of a prior rollover made to the
plan).

Not every plan provides for mandatory cashouts. If your Plan does not provide for mandatory cashouts, the above rules
will not apply. Some plans may require mandatory rollover of less than $1,000 be directly rolled over to a Roth IRA. For
more information about the Plan’s cashout rules, check with the Plan administrator and/or refer to the Plan’s summary plan
description (SPD).

The Lincoln Small Accounts IRA s not available for Roth rollovers. Participants will need to check with their Plan administrator
and/or refer to the SPD to find out who is the Roth IRA provider.

Other special rules (applicable to both non-Roth and designated Roth accounts)

If a payment is one in a series of payments for less than 10 years, your choice whether to make a direct rollover will apply
to all later payments in the series (unless you make a different choice for later payments).

If your payments are less than $200, the Plan is not required to allow you to do a direct rollover and is not required to
withhold for federal income taxes. However, you may do a 60-day rollover.

You may have special rollover rights if you recently served in the U.S. Armed Forces. For more information, see IRS
Publication 3, Armed Forces’ Tax Guide.
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FOR MORE INFORMATION

You may wish to consult with the Plan administrator or payor, or a professional tax advisor, before taking a payment from
the Plan. Also, you can find more detailed information on the federal tax treatment of payments from employer plan in: IRS
Publication 575, Pension and Annuity Income; IRS Publication 590, Individual Retirement Arrangements (IRAs); and IRS
Publication 571, Tax-Sheltered Annuity Plans (403(b) Plans). These publications are available from a local IRS office, on the
web at www.irs.gov, or by calling 1-800-TAX-FORM.

PAD0911-0717 Page 10 of 10
EM33691 110




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <